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ASMedia Technology Inc. 
Code of Ethical Conduct 

Date of amendment: August 07, 2025 

 

Chapter 1 Establishment Purpose and Basis 

To provide guidance to the conducts of directors, managers and all employees (referred to as the 

“personnel of the Company”) of ASMedia Technology Inc. (referred to as “the Company”) for 

compliance with the ethical standards, to ensure that all business activities are performed in an 

ethical, upright and responsible manner, and to allow stakeholders of the Company to further 

understand the ethical standards of the Company, in order to gain public trust and to promote 

sustainable growth and development of the Company, this Code is established in accordance with 

the requirements and relevant regulations related to ethics specified in the Responsible Business 

Alliance (RBA) Code of Conduct, for compliance. 

 

Chapter 2 Ethical Conduct Standards 

(I) Legal Compliance 

1. Basic principle: Laws represent the minimum ethical standard. Employees of the Company 

shall comply with the local laws and regulations of the country or region in which their 

operating location is situated. If there is a discrepancy between this Code and local 

regulations, the higher standard shall be adopted as the code of conduct. Non-compliance 

with legal requirements may have severe consequences for the Company and the 

employee on an individual level. If an employee has any doubts on legal matters, they shall 

consult with the Legal Affairs Unit or seek assistance from a professional legal institution. 

2. Ethical commitment: The Company is committed to adopt the highest ethical standards, in 

order to ensure that all business activities are performed in an ethical, upright and 

responsible manner, and the Company also complies with all relevant ethical standards 

specified in the RBA Code of Conduct. 

3. Anti-bribery and anti-corruption: 

(1) The Company’s employees must not offer bribes to civil servants, nor participate in or 

assist with any form of corruption. 

(2) The Company’s employees must not make illegal political donations or improper 

charitable donations or sponsorships. 

(3) The anti-corruption requirements of the Company applies to relevant agents and users 

of the Company, including but limited to contractors and consultants. Representatives 

or user agents that engage in bribery during their handling of Company affairs will have 

their engagement terminated by the Company. 

(4) Gifts or hospitality provided to civil servants by employees on behalf of the Company 
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shall be reviewed by the highest department supervisor in advance. 

4. Insider trading: Employees with knowledge of material information related to the Company 

shall not engage in the trading of Company shares themselves or through another party, or 

provide investment advice relating to the Company’s shares 18 hours before and after the 

information is publicly announced. Nor may they disclose such information to other parties 

that may purchase the Company’s shares as a result of that information. Material 

information refers to information that have a material effect on the Company’s share price, 

or has a material influence on the investment decisions of normal investors. 

5. Intellectual properties: The Company values intellectual properties and also respects the 

intellectual properties of other. Employees shall not use, duplicate, reproduce, transmit, or 

disseminate intellectual property owned by others without proper authorization. This 

includes trademarks, written works, original art, music, videos, photos, video clips or 

software. 

(II) Prevention of Conflict of Interest 

1. Definition: Conflict of interest occurs when personal interest intervenes or may intervene 

with the overall interest of the Company. For example, the situation where a director or 

manager of the Company cannot handle job duties in an objective and efficient manner, or 

where a director or manager takes advantage of his/her job position at the Company to 

allow himself/herself, his/her spouse, parents, children or relatives within the second 

degree of kinship to obtain improper benefits. Personal interest includes but is not limited 

to any form of presents, material expressions of gratitude such as offering of cash, 

provision of preferential treatment or benefits, provision of special services, no-interest or 

low-interest loans, valuable gifts, payment of the employee’s expenses, or providing items 

of value equivalent to cash including securities, credit cards, shares, or gift vouchers. 

2. Conducts must be avoided: 

(1) Concurrent employment of an employee in a non-affiliated enterprise, or serving as the 

director, supervisor, or consultant to a non-affiliated enterprise. Exemption may be 

granted in writing in advance by the Chairman. 

(2) Conducting negotiations or transactions with the Company for one’s own sake or on 

another party’s behalf. 

(3) Engaging in other activities not related to the Company’s business that may interfere or 

affect one’s own duties. 

(4) Employees shall avoid engaging in economic activities related to their work outside of 

their work. They shall also avoid engaging or investing in economic activities that may 

conflict with the interest of other countries in order to avoid being caught up in a 

conflict interest. 

3. Obligation to provide explanation proactively: in case where an employee is aware of any 
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one of the following conditions, he/she shall provide complete explanation to his/her direct 

supervisor, responsible departments, such as Human Resource, Legal Affairs, Audit Officer, 

Corporate Governance Officer or Audit Committee (applicable to directors, senior 

managers) immediately: 

(1) Participating in or affecting Company decision-making that may benefit the employee 

personally. 

(2) Holding of shares or sharing of significant interests with a company having business 

dealings or seeking to have business dealings with the Company, or being a competitor 

to the Company. 

(3) Participating in or affecting the Company’s decision-making on the hiring of the 

employee’s spouse, parents, offspring, and other relatives within the second degree of 

kinship, or serving as the supervisor for one of the above people. 

(4) Other potential conflicts of interest. 

4. Handling: An employee’s supervisor may consult with the Legal Affairs Unit depending 

upon the needs, in order to determine whether there is any conflict of interest and how it 

can be resolved. Failure to provide an explanation on potential conflicts of interest in the 

future or failure to implement the solution proposed by their supervisor or the Legal Affairs 

Unit may result in violation of this Code. 

5. The Company shall be aware of the loaning of fund and/or provision of guarantees, major 

asset transactions, purchase (sale) of goods with the affiliated enterprise of the 

aforementioned personnel (directors or managers and their spouse, parents, children or 

relatives within the second degree of kinship). 

6. The Company may periodically require the employee to explain their investments or 

shareholdings in existing or potential suppliers, customers, and other partners in Taiwan. 

However, such requirement is not applicable to holding of shares listed on the TWSE or 

TPEx. 

 

(III) Prevention of Opportunities for Graft 

1. Directors or managers and employees shall prevent the following: 

(1) Seeking opportunities for private gains via the use of the Company’s properties, 

information or taking advantage of one’s job duties. 

(2) Obtaining private gains via the use of the Company’s properties, information or taking 

advantage of one’s job duties. 

(3) Engaging in competition with the Company. 

(4) Misappropriating the Company’s assets as means for seeking private gains. 

(5) Engaging in casual or part-time work concurrently during working hours at the 

Company. 
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(6) Investing in companies having or may have business dealings with the Company by 

taking advantages or opportunities of one’s job position. 

(7) Exploiting one’s job duties to gain business and financial information about the 

Company obtained through work in order to seek private gains for himself/herself, 

his/her spouse, parents, offspring and other relatives within the second degree of 

kinship. 

(8) Utilizing confidential information, special technologies or knowledge obtained through 

one’s work to engage in business activities unrelated to the Company. 

(9) Hindering the Company from obtaining its maximum benefit due to one’s own direct or 

indirect interests or a third-party’s direct or indirect interests. 

2. When the Company has an opportunity to gain profit, the directors or managers and 

employees shall bear the responsibility to allow the Company to increase its gaining of 

pooper and legitimate benefits. 

 

(IV) Non-disclosure Obligation 

1. Directors or managers and employees shall bear the non-disclosure obligation for 

information of the Company or its customers of purchase (sales) of goods, except for 

situation where information is disclosed under authorization or due to regulatory 

requirements. 

2. The information that must be kept confidential includes all undisclosed information that 

may be used by competitors or may cause damage to the Company or customers after 

disclosure. 

3. Employees should safeguard any confidential information that they become aware of 

through their work. Confidential information should only be used with the Company’s 

authorization and for business purposes only. It must also be disclosed only to parties that 

have a need to know. 

4. Where the confidential information is owned by a third-party, the employee shall comply 

with relevant provisions of the non-disclosure agreement signed by the Company with such 

third-party. 

5. Employees are obliged to continue protecting all confidential information that they learn of 

during their employment even after separation. 

 

(V) Fair Trade 

1. Directors and managers and employees shall treat the Company’s customers of purchase 

(sale) of goods, competitors and other employees fairly, and shall not gain improper 

benefits through manipulation, concealing or abuse of information obtained from job 

duties, or making false statement or engaging in any unfair trade. 
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2. No employee may manipulate, conceal, or exploit proprietary information, misrepresent 

material facts, prevent other employees from obtaining the information necessary to the 

performance of their duties, or engaging in other unfair business conduct. 

3. All vendors transactions shall be based on the principle of fair treatment, and any 

preferential treatment shall be prevented. 

4. Advertisement and competition: 

(1) The Company performs marketing in an honest manner, and statements made about 

the competitors, their products and services, or a third-party must be provided with 

actual facts and evidence, such that any deceptive, misleading, or potentially 

misleading conduct shall be prohibited. In addition, all product labeling and 

advertising contents shall be presented truthfully to ensure that the information is 

clear and correct. 

(2) Employees shall not lead, initiate or participate in concerted action with another 

company that is at the same product sales stage as the Company. If there are any 

doubts on the legality of planned conduct or agreements, consult with the Legal 

Affairs Unit or a professional legal institution immediately. 

  

(VI) Protection and Proper Use of the Company’s Assets 

1. Directors or managers and employees shall bear the responsibility to protect the 

Company’s assets, and shall ensure that they are effectively and legitimately used for job 

duties. Any theft, negligence or waste of the Company’s assets may directly affect the 

Company’s profitability. 

2. The Company’s employees shall adhere to appropriate security and operating procedures, 

in order to protect the tangible assets of the Company against theft, damage, or improper 

use. In case where an employee discovers the aforementioned condition, he/she shall 

report to the Administrative Department of the Company immediately. 

3. The Company reserves the right to monitor and inspect how its assets are used by 

employees to the extent permitted by local laws and regulations. 

 

(VII) Gifts, Sales Hospitality, and Social Engagement Standards 

1. Employees shall not accept kickbacks or commissions. 

2. Employees shall not promise, require, or accept improper gifts, preferential treatment, or 

special hospital and reception from suppliers, distributors or customers having business 

dealings or seeking business dealings with the Company, and it is also prohibited to 

engage in loaning of fund, participate in investment or share subscription, or any other 

lease actions with or without compensation. 

3. If an unreasonable gift (referring to cash gift or any gift of a value above NT$2,000) is 
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received from a vendor, the matter must be reported to the heads of each center before 

the gift is returned. If it cannot be returned for any reason, the gift shall be submitted to 

the Human Resource Department for handling uniformly. 

4. Social events and vendor hospitality related to business must be aligned with the 

Company’s interest, and information of the  event or reception date, reason for 

acceptance, other party’s company name, other party’s name, the names of the 

Company’s participants and location must be reported to the supervisor (personnel under 

the rank of Section Chief shall be approved by supervisor of Department Head; personnel 

above the rank of Department Head shall be approved by the supervisor of next higher 

job rank) in advance verbally or in writing for approval, and once the approval is obtained, 

such events or hospitality may then be performed or accepted appropriately. In case of 

any unexpected condition, employees must report in advance before participating in such 

events or hospitality; provided that employees shall not attend any dance halls, nigh 

clubs, or any special entertainment venues that may damage the image of the Company. 

5. The aforementioned vendors include: Outsourcing vendors, suppliers, customers, and 

their upstream/downstream vendors that the Company or its affiliates may have had 

business dealings with. 

6. If gifts, preferential treatment or hospitality must be provided to another company or 

individual within the scope of business, these must comply with the business customs, 

laws and ethical standards, and must also be handled in accordance with relevant 

regulations of the Company. 

 

(VIII) Protection of Company’s Interests 

1. Employees shall ensure the confidentiality of trade secrets during the performance of job 

duties, and shall preserve business and operational records completely, and must also 

respect the commercial assets and intellectual properties of the Company, customers and 

cooperating partners. Prior to the use of the intellectual property of others, legitimate 

authorization must be obtained in advance. 

2. The Company guarantees to protect the personal information privacy of all personnel 

(including employees, suppliers, customers and consumers) having business dealings with 

the Company. 

3. The Company respects employee personal privacy. Nevertheless, employees must not 

assume that their personal desktop, partition, computer usage or telephone equipment is 

for private or confidential purposes. The Company may monitor, search or inspect 

employee’s access logs, communication records, and facilities to the extent permitted by 

local laws and regulations. This includes all e-mails, data, files, and password protection 

employee communication records stored on the personal computer or other network 
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terminals. 

4. Employees may not express any opinion publicly on behalf of the Company without prior 

authorization, including any speech made to the media, investors, securities analysts, 

other external forums, or via the internet network. If a journalist or a third party invites an 

employee to provide a speech on an unauthorized topic, the employee is requested to 

direct them to the Company’s Public Relations or spokesperson for handling. When a 

speech on business or technology related topics is made in a public occasion, or a speech 

is published on the Internet, it shall be indicated as a personal opinion that is not a 

representative statement made by the Company. 

5. Employees may not engage in any form of transactions with customers and vendors 

without the Company’s authorization, or engage in any unofficial agreement with the 

customer or vendor, or use the Company’s name for handling matters outside of the 

scope of their job duties. The unauthorized carving of Company, person-in-charge and 

managers’ seals for dealing with Company-related transactions is prohibited. 

6. Employees shall understand that the corporate brand and image are important corporate 

assets and shall also protect the brand and image of the Company jointly. Employees 

representing the Company externally shall ensure that their behaviors comply with the 

corporate brand and image. If Company trademarks or brands are used, then whether it is 

used by the employee for internal/external communications and marketing, or by a third-

party such as distributors, channel agents, and OEMs, the advertising and marketing 

materials for the products and services must all comply with the relevant Company 

regulations. 

 

Chapter 3 Implementation and Disciplinary Actions 

(I) Communication and Education & Training 

1. Provide education and training on ethical standards and relevant laws and regulations to 

all employees (especially new employees and management) periodically, in order to 

enhance the awareness on ethics. 

2. Through the internal website and announcement methods, the Company ensures that 

employees are able to obtain the latest content of this Code. 

 

(II) Encourage reporting of any illegal actions or violation of the Code of Ethical Conduct 

1. In case of discovery of any events suspected to violate ethics or this Code, all employees 

are encouraged to report to the supervisors, Legal Affairs Unit, Human Resource 

Department, internal audit officer or file anonymous report online; Company’s online 

reporting website: https://www.asmedia.com.tw/zh-Hant/contactus. 

2. The Company shall protect the confidentiality of the whistleblower and the evidence they 

https://www.asmedia.com.tw/zh-Hant/contactus
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provided. Except where the whistleblower is personally involved or takes part in the 

reported violations, the Company shall protect the whistleblowers and personnel involved 

in the handling of the matter against unfair and disrespectful treatment. 

(III) Disciplinary Actions 

1. If a director or manager violates this Code and such violation is determined to be serious, 

the Company shall disclose the job title, name, date of violation, reason of violation, rules 

violate  and handling status of the personnel violating the Code of Ethical Conduct on 

the Market Observation Post System (MOPS) website immediately. 

2. Employees violating this Code shall be subjected to disciplinary action based on the 

severity of the violation. For serious violation, the violator may be dismissed, and if the 

violation involves civil liability, claim may be sought according to the laws, and if the 

violation involves criminal liability, legal action may be sought against the violator 

according to the law. 

3. For those that are determined to have maliciously made false allegations against another 

party, The Company may impose appropriate disciplinary action depending on the 

severity of such false accusation. 

 

(IV) Applicable Exemption Procedure 

1. All exemptions of any director or manager of the Company from compliance of the Code 

of Ethical Conduct of the Company must be approved by the Board of Directors through 

resolution. 

2. After the approval of the Board of  Directors through resolution, the information of job 

title, name of the personnel with exemption approved, the date of exemption approval 

date of the Board of Directors, applicable period of the exemption, applicable reason for 

the exemption and applicable rules for the exemption, etc. shall be disclosed on the 

MOPS, in order to allow the shareholders to evaluate whether the resolution of the Board 

of Directors is appropriate, in order to prevent any or suspicious exemption of compliance 

with the Code, and to also ensure an appropriate control mechanism for any exemption 

of compliance with the Code, thereby protecting the Company properly. 

 

Chapter 4 Information Preservation and Disclosure 

(I) Information Disclosure 

1. This Code shall be disclosed on the Company’s website, annual report, prospectus or 

MOPS website, and the same shall be applied to amendments of this Code. 

2. The Company publishes information and improves transparency for investors and the 

general public in accordance with information disclosure related laws and regulations. In 

addition, the financial statements, related information, and other published information 
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submitted to the Taiwan Stock Exchange must all satisfy the requirements for compliance. 

3. Employees participating in the preparation and provision of information shall ensure the 

integrity and accuracy of the financial and accounting record, and information 

transparency principles must be strictly followed, in order to protect the Company’s 

business reputation. 

4. All employees participating in the disclosure procedure shall be proficient with all of the 

disclosure procedures that the Company must comply with within the scope of their 

responsibilities. In addition, they must also strive to ensure that the information disclosed 

by the Company is complete, appropriate, correct, timely and understandable. 

 

(II) Complete Information Preservation 

1. The Company’s account books, invoices, records, entries, fund and assets must all be 

properly organized and preserved, in order to allow the Company to make appropriate 

and proper response to all transactions and business handling status. 

2. Personnel participating in the preparation of financial statements may not make any false 

or misleading statements or records in the financial statements and related documents, 

or deliberately conceal the actual condition of transactions. Employees may not open, 

maintain, or use any secret accounts at banks or other third-party institutions for 

conducting Company-related accounting transactions. 

3. The Company complies with all security policies and procedures for processing 

information assets and systems, in order to ensure the fulfilment of legal obligations and 

to protect the Company’s investment in confidential information. Employees shall 

preserve and provide any records that may be relevant to investigation, litigation or 

related legal procedures in accordance with the instructions of the Legal Affairs Unit. 

 

Chapter 5 Supplementary Provisions 

(I) Implementation and Amendment 

This Code shall be approved by the Board of Directors for implementation, and the same 

shall be applied to amendments of this Code. 

 

(II) Attachments and References 

1. Guidelines for the Adoption of Codes of Ethical Conduct for TWSE/GTSM Listed 

Companies 

2. FH21 Enforcement Rules for Code of Ethical Conduct 

3. RBA Code of Conduct 


